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Down to the wire! 


Government takeover suit 
shelved by settlement 


Just hours before it was sched- 
uled to start in a Manhattan 
courtroom on Monday morning, 
March 13, the Federal Govern- 
ment’s immediate threat to take 
over control of the Teamsters Un- 
ion through a court-appointed 
trustee was dramatically shelved 
with the reaching of an out-of- 
court settlement. 


McCarthy statement 


Teamsters International Presi- 
dent William J. McCarthy 
promptly issued the following 
Statement: 

“As General President of this 
great union, I have consistently 
opposed any settlement, main- 
taining from the outset that the 
Government’s entire case was 
groundless and politically moti- 
vated to embarrass the Team- 
sters. 

“As the leader of this union, 
representing nearly two million 
men and women, I have felt all 
along that I have a responsibility 
and duty to protect their rights 
and the reputation of the entire 
union. 

“While I reluctantly accept the 
terms of the_consent order (the 
settlement), I believe it not the 
vindication and exoneration 
Teamsters deserve. The fact is, 
this suit should never have been 
filed in the first place. Finally, I 
want you to know that the goals 
of a clean and democratic union 
are consistent with the goals of 
our leadership. 


Terms summary 


“The terms of the settlement, 
stated simply, provide for a per- 
son that we jointly select to inves- 
tigate and act upon allegations of 
corruption. 

“The person who acts as an ar- 
bitrator, known as an ‘indepen- 
dent administrator,’ will also be 
jointly chosen. 

“The 1991 convention and elec- 
tions will be supervised by an 
‘elections supervisor’ who we 
again jointly pick. 

“An at-large election amend- 
ment will be presented to the del- 
egates, who will be chosen by 
secret ballot. 

“After the 1991 convention, an 
‘independent review board’ will 
be available to look into any 
claims of corruption that may 


arise in the future.” 

The IBT’s 1991 convention is 
scheduled to be held the third 
week in June in Orlando, Florida. 


Pre-dawn accord 


The settlement was finalized at 
1:30 a.m. in a suite at the United 
Nations Plaza Hotel when mem- 
bers of the union’s executive 
board signed off the document 
brought to them by Teamsters 
General Counsel James T. 
Grady. The attorney, who had 
hammered out the details over 
the weekend with Federal attor- 
neys, then brought the agreement 
to Acting U.S. Attorney Benito 
Romano’s office at 2 a.m. Ro- 
mano hurried it to Washington 
for review. 

The RICO corrupt practices 
civil suit by the Government was 
scheduled to begin at 9:30 a.m. 
that same morning in Federal 
District Court in New York City. 
The last-minute settlement had 
come after two earlier proposals 
from the Government were re- 
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Eastern strike 


Teamsters 
go all-out 
in support 


All-out Teamster support of 
the Machinist Union strike 
against Eastern Airlines, includ- 
ing a $100,000 donation to the 
AFL-CIO’s strike support cam- 
paign, has been pledged by 
IBT General President William J. 
McCarthy. 

The pledge came as complex 
efforts were being made to end 
the strike and get Eastern’s planes 
back in the air before the com- 
pany went belly up. 

In a terse, strongly-worded 
message to all IBT bodies and 
locals, McCarthy said: 

“The machinists’ strike at East- 
ern Airlines is entering its fourth 
week. 

“The Teamsters support the 
machinists, and we have donated 
$100,000 to the AFL-CIO’s ‘Fair- 
ness to Eastern’ campaign. Other 
unions have also made contribu- 
tions. 

“Airline Division Director Bill 
Genoese, who is coordinating our 
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Proposed triple trailer 
study called dangerous 


Two California State Legisla- 
tive subcommittees have been 
asked to reject a proposed 
$227,000 1989-90 state budget 
item for a triple trailers study be- 
cause its implementation would 
have the same effect as “using 
kerosene to put out a fire.” 

The warning came from Team- 
sters Joint Council 7 President, 
Chuck Mack. The proposed ex- 
penditure. by the State Business 
Transportation, and Housing 
Agency is to “study the economic 
features of extra long trucks, in- 
cluding triple trailer combina- 
tions” on California highways. 


More than jobs 


“Our opposition,” Mack said , 


in a letter to the committees, 
“goes beyond the question of fu- 
ture employment opportunities 
for our members in the trucking 
industry. The operation of extra- 
length trucks, specifically triples, 
raises serious questions about 


truck safety and erosion of state 
highways. The truck accident rate 
within California has increased 
dramatically since 1980. Industry 
deregulation, additional trucks, 
and increased congestion have all 
contributed to the problem. 

“It is hard to believe that a 
study promoting the use of longer 
and heavier truck combinations 


will mitigate the truck accident 


problem California is experienc- 
ing. If anything, it introduces a 
dangerous new element into a sit- 
uation that is close to being out of 
hand. 


“Curiously.” Mack said, “the 
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A Teamster look at 


Elizabeth Dole 


“Tf you want some per- 
son that’s nice, just to sit 
down and have a nice con- 
versation with, she’s fine, 
but as far as producing any 
substance to anything that 
she’s going to do for the 
workers, forget it.” 

That description from § 
one Washington insider ff 
seems to sum up top- | 
drawer Organized Labor’s 
present “don’t quote me” 
view of Elizabeth Dole, 
President Bush’s choice 
for the Secretary of Labor 
post in his cabinet. 

At the same time, the 
insider said wryly, “I hope | 
time proves me. wrong, 


but whatever they. do over Dole 


at DOL (Department of 


Labor), it can’t get any worse. It’s got to get better than it was 
with the Reagan Administration. She may throw us a few 
crumbs.” | 

So far, the highly-respected and well-liked wife of Re- 
publican Senator Robert Dole, the minority leader in the 
upper house, has not given any signs of even picking up any 
“crumbs’” to toss. 

For example, she recently made an appearance before the 
Senate Labor and Human Resources Committee, testifying 
on a proposal by Democrats, headed by Senator Edward 
Kennedy, to raise the hourly minimum wage to $4.65 an hour 
from its present $3.35, unchanged since 1981. 


Word from Bush 


“Well, she went over there and testified,” one veteran labor 
lobbyist said, and told them, ‘“Here’s basically what Bush will 
agree to, and if you do anything different he’s going to veto it. 
She laid it out. “You can’t go over $4.25 an hour, and we have 
to have the two-tier system of wages, one for training for the 
first six months at $3.35 an hour.” 

Under Bush’s plan, his proposed $4.25 per hour top mini- 
mum would be reached in 1991, after two 30 cents an hour 
annual increases of the initial $3.35 training wage for the first 
six months. 3 

Teamster leaders are well aware of Dole’s apparent com- 
plete indifference to the pleas of labor and workers when they 
differ from positions maintained by the President. When 
Reagan was in the oval office and she served as his Secretary 
of Transportation, she repeatedly ignored complaints that 
trucking deregulation was playing havoc with both the in- 
dustry and the public. 

“Whenever she would testify, she just simply would say 
deregulation was fine, you didn’t have to fine tune it, and 
everything was just working neat,” one Washington-based 
Teamster strategist recalled. “We constantly said that there 
had to be stiffer safety regulations and we thought that the 
shippers ought to have some kind of responsibility. She didn’t 
ever agree with us. She really hurt us.” : 

When Dole was nominated by Bush for the Labor post, 
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CCSF Foundation 1989 
Labor Award to Morales 





NORTHERN CALIFORNIA TEAMSTER 


IN RECOGNITION-Teamsters Joint Council 7 Trustee Bob 
Morales (left) receives his Labor Award from City College of San 
Francisco Foundation Board of Trustees President Robert Varni. It is 
a reproduction of the Diego Rivera mural in the College theater. 


Teamsters Joint Council 7 
Trustee Bob Morales was pre- 
sented with the 1989 Labor 
Award at the Second Annual 
Community Recognition Dinner 
of the City College of San Fran- 
cisco Foundation last month at 
the Fairmont Hotel in San Fran- 
CISCO. 

Morales, Teamsters Local 350 
Secretary-Treasurer and Presi- 
dent of the Bay Area Union 
Labor Party, was one of six award 
recipients. The others were: 
theatrical producer Carole 
Shorenstein Hays, Arts Award; 


Handlery Hotels President Paul 
Handlery, Business Award; 
KGO-TV Editorial and Public 
Affairs Director Rose Guilbault, 
Media Award; San Francisco In- 
dependent publisher Florence 
Fang, Community Service 
Award, and San Francisco City 
College basketball coach Bradley 
Duggan, Sports Award. 
Teamsters Joint Council 7 was 
one of the recognition dinner 
sponsors. Council President 
Chuck Mack and Teamsters In- 
ternational Trustee Ben Leal 
served as dinner co-chairmen. 





Settlement cromracer 


jected by the union’s executive 
board. U.S. District Court Judge 
David Edelstein, however, did 
not approve it until the following 
morning, Tuesday, having de- 
layed his decision overnight to 
study its terms. The settlement 
avoided an expensive court trial 
which, it was predicted, would 
last at least six months, with hun- 
dreds of witnesses to be called. 


Union victory 


Following disclosure of the 
compromise settlement, the Wall 
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Street Journal reported that 
“labor lawyers generally view the 
accord as a victory for union offi- 
cials.”” One of them, Theodore 
Kheel, said, “At this point, it’s 
clear the Teamsters came out 
ahead.’’ Another one, Irwin 
Bluestein, told the Journal, “The 
prosecution has not gotten what it 
sought, by any means. Labor 
should be encouraged by it be- 
cause efforts on the part of the 
Government to intrude in union 
affairs have been rebuffed.” 


In place 


Teamsters counsel Grady, ac- 
cording to the Journal, said,“The 
members are assured there is a 
mechanism in place to remove 
those persons alleged to be con- 
ducting improper activities. The 
goals of a clean and democratic 
union are consistent with the 
goals of the current leadership.” 

New York criminal defense at- 
torney Gerald Lefcourt charac- 
terized the Government’s case as 
“a totally adventurous lawsuit,” 
the Journal said. 
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Eastern 


(from Page 1) 


support of the machinists, reports 
to me that he is getting full coop- 
eration from Teamster locals all 
over the country. Many Team- 
sters have joined the machinists 
on the picket lines. They have de- 
livered hot coffee to the strikers 
and provided them with vans. 

“The machinists’ fight is our 
fight. Frank Lorenzo is trying to 
destroy the unions on the Eastern 
property. If he wins, other em- 
ployers in the airline industry and 
elsewhere will try to do the same 
thing. 

“Lorenzo wants to cut the 
wages of the machinists from the 
old rate of $15.50 to $11.50 an 
hour. New hires would top out at 
$7 an hour. He also wants the 
right to contract out their work 
and to eliminate the union shop 
and dues checkoff. 

“Rallies are being held all over 
the country in support of the 
Eastern strikers, and I recom- 
mend Teamster participation in 
all of them. You should also sup- 
port the food banks being set up 
for the strikers. 


Council letters 


Meanwhile, in letters to Ma- 
chinists Union President William 
Winpisinger, Airline Pilots Asso- 
ciation President Henry Duffy, 
and Transport Workers Union 
President Mary Jane Berry who 
represents the Eastern flight at- 
tendants, Teamsters Joint Coun- 
cil 7 President Chuck Mack 
wrote: 

“T want to convey our support 
and solidarity in the strike at East- 
ern. Airlines. The battle being 
fought by the Machinists, the Pi- 
lots, and the Flight Attendants is 
a struggle on behalf of all organ- 
ized labor. If you are defeated, it 
will be our defeat, and when you 
win, it will be a victory for all of 
us. We do not intend to see a 
repeat of the air traffic control- 
lers’ dispute. We will take what- 
ever action is necessary and 
appropriate to support your or- 
ganization and your members.” 


Drastic wage cuts 


Some 8,500 union machinists 
struck Eastern on March 4 after 
the expiration of a mandatory 30- 
day cooling-off period in labor 
negotiations under the National 
Labor Railway Act governing the 
airline industry. The company 
had proposed approximately $125 
million in new wage cuts. There 
had been slashes totalling some 
$1.5 billion earlier. All but 200 of 
Eastern’s corps of 3,600 pilots 
then elected to observe the ma- 
chinist picket lines, causing East- 
ern to suspend about 90 percent 
of its flights and to file for bank- 
ruptcy. 

Due to previous cutbacks, 
Eastern flights out of California 
were only a small part of the traf- 
fic affected. There were about 125 
employees in San Francisco and 
Los Angeles involved. 


_ (See Page 4 editorial) . - 


Dole (from Page 1) 


many union leaders, as well as top Democrats like Kennedy, 
crossed their fingers and praised her. AFL-CIO President 
Lane Kirkland was quoted as saying she was “a person of 
proven stature . . . who will give the Labor Department an 
important voice in the affairs of interest to working Ameri- 
cans.” Kennedy, in remarks on the Senate floor, spoke of her 
“wealth of experience” and “remarkable record of achieve- 
ment in public service.” 

This was all before her appearance on the minimum wage 
issue and her non-participation in the Eastern Airlines strike 
crisis and dispute. 

The Eastern strike donnybrook was left entirely for han- 
dling by someone else, to the surprise of many. 

“When machinists struck Eastern Airlines,” the Wash- 
ington Post commented, “Labor Secretary Elizabeth Dole 
seemed best suited to handle the thorny issue for the Bush 
administration. She had headed the Transportation Depart- 
ment during the Reagan administration and was well ac- 
quainted with the issues that propelled the union into a strike. 

“The task fell instead to Transportation Secretary Samuel 
Skinner, a Washington newcomer and, until last week, a 
relatively obscure member of the Bush cabinet. 

“That strategy has spared Dole a potentially bruising clash 
with labor early in her tenure and enabled the administration 
to make the strike an issue of public transportation conve- 
nience rather than a traditional labor dispute.” 


Silent acceptance 


The earlier comments by Kirkland and crossed-fingers opti- 
mism about Dole expressed by other labor leaders and key 
players in Washington, are understandable, one knowledge- 
able observer said, explaining: 

“The labor guys didn’t want to knock her when she was up 
for the confirmation hearings, since it was considered auto- 
matic that it would go through (The vote was 99-0). And other 
than the transportation unions, nobody had to deal directly 
with her previously. She has been sort of an unknown factor to 
many of us. Given that, there’s not a hell of a lot more you can 
say, and you don’t like to create enemies.” 

Dole, 52, sworn in as Secretary of Labor on January 30, has 
substaritial Washington credentials. She served as Secretary of 


Transportation under Reagan from 1983 to 1987, leaving that — 


post to work on the unsuccessful challenge of her husband to 
Bush for the Republican nomination for President. Prior to 
taking the DOT post, she had served Reagan in the White 
House as his Assistant for Public Liaison. From 1973 to 1979 
she was a member of the Federal Trade Commission. In the 
past she has also had appointments as Executive Director of 
the President’s Committee on Consumer Interests and Dep- 
uty Director of the White House office for Consumer Affairs. 


Expect no favors 


She is a Phi Beta Kappa graduate of Duke University and 
Recieved her law degree from Harvard. She also Has a mas- 
ter’s degree in education and government from Harvard. 

Elizabeth Dole seems to be respected—and liked person- 
ally—by most Washington wheelers and dealers in all the 
varied camps, including Organized Labor. 

“She’s a good politician, she’s smart, she’s got a good head 
on her shoulders,” one labor union staffer summarized. “And 
so you can’t underestimate her as far as her abilities, and her 
charm and charisma, go. However, other than being acces- 
sible to us, she wasn’t of much help while she was at DOT, and 
she isn’t going to be of much help to us now. I feel kind of 
guilty in saying anything good about her, other than the fact 
that she’s accessible and she’ll listen, because she’s not going 
to do us any favors.” 


Trailer rom Page 1 


appropriation is tucked away in a 
section of the budget which pro- 
vides funds to reduce traffic con- 
gestion. Encouraging the use of 
triple trailers to reduce conges- 
tion is tantamount to using ker- 
osene to put out a fire. 

“You should also note that sev- 
eral studies conducted over the 
last decade indicate that heavier 
and longer trucks cause signifi- 


_ cant highway. wear and erosion. 


The poor condition of many of 
our highways does not warrant 
triple trailer experimentation.” 

Mack’s letter went to the mem- 
bers of the State Senate’s Budget 
and Fiscal Review subcommittee 
on Legislative, Executive, Busi- 
ness, Transportation, Housing, 
and General Government, and 
the State Assembly’s Ways and 
Means subcommittee on Trans- 
portation. » 
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Soviet trade unionists entertain 


and get to know Bay Area Teamsters 


PARTY TIME-Smiles and good fellowship obviously replaced language barriers easily at the Soviet 


workers—Teamsters gettogether in Oakland. Far right in the front row are (right to left) Teamsters Local 
856 President Jack McLaughlin and Teamsters Local 78 Secretary-Treasurer Steve Mack. 


All that was missing was Gor- 
bachev. It was real “glasnost.” 

This was at the lively dinner 
party last month at Francesco’s 
restaurant in Oakland for twenty- 
one visiting Soviet trade unionists 
and amateur entertainers who 
sang, danced, and made a lot of 
music while they were guests last 
month of Teamsters Joint Council 
7 and seven of its locals. 
. The Soviet group of workers, 
including six women, is touring 
the United States on a goodwill 
tour. They are from the city of 
Magnitigorsk in the Ural moun- 
tains which was founded in 1928 
to produce steel. Today its mills 
make the area one of the largest 





Teamsters and their family 
food shoppers are urged to avoid 
buying ‘‘Pictsweet’’ and 
“Pictsweet Express” brands of 
frozen vegetables at stores and su- 
permarkets. 

These brands are packed by 
United Foods, Inc. Teamster Lo- 
cals 890 in Salinas and 748 in Mo- 
desto are now in their twenty-first 















fund.* 
Name (Please print): 


Address: 





(STREET) 
Local: 


Send to: 


“Pictsweet” 


HELP FOR SALINAS 


From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 
Local 890 in their long and courageous holdout for fair union 
wages and benefits from United Foods. Please deposit the en- 
closed check or money order into the food and shelter strike 


Amount enclosed: $5 ___$10 
Local 890 Strike Committee 
207 North Sanborn Rd. 
Salinas, CA 93905 


*Not deductible as a charitable contribution for Federal income tax purposes 





steel producing areas in the 
world. 

The visiting Russians who 
work in the “Integrated Iron and 
Steel Works” of Magnitigorsk in- 
cluded several welders, a quality 
control worker, a crane operator, 
a metal pourer, a millman, and a 
computer operator. Others in the 


group included several teachers, a. 


stage hand, a stage designer, and 


. a folk dancing group director. 


Prior to dinner, the visitors 
donned traditional colorful re- 


gional costumes and accom-. 


panied by music from accordions 
and a stringed instrument, put on 
a vivid hour and a half perform- 
ance of folk dances and songs. 


is ano-no 


month on strike against the com- 
pany which has made it clear that 
it is seeking to break the union. 
The Teamster strikers, despite 
hardships and deprivations, have 
courageously responded that they 
intend to stay out on strike until 
they can be assured of a decent 
wage and benefits. 


(CITY) (ZIP) 


$15. 0 





While technically there was a lan- 
guage barrier, except for several 
interpreters in the group, the 
warmth and sincerity of the com- 
mon bond between the Russian 
workers and the Teamsters re- 
moved all social barriers and 
made the evening both enjoyable 
and an overwhelming success. 
The host Teamster locals were 
Locals 70, 78, 302, 315, 576, 853, 


and 856. Local 78 Secretary-, 


Treasurer Steve Mack served as 
coordinator for the Joint Council, 
and Council President Chuck 
Mack and International Trustee 
Ben Leal were among the Team- 
sters at the dinner and enter- 
tainment. 

Heading the Russian group 
was Valadimir Solovjov, deputy 
head of the Department of Edu- 
cational, Cultural and Sports Ac- 
tivities of the Soviet All-Union 
Central Council of Trade Unions 
(AUCCTU). 





Sveum still 
not available 


Dale Sveum, son of Teamsters 
Local 315 Secretary-Treasurer 
George Sveum, was not expected 
to be ready to open the season 
this month at shortstop for the 
Milwaukee Brewers in the Amer- 
ican League pennant race, the 
New York Times reported. 

Young Sveum, 22, suffered a 
broken leg last September in a 
field collision while chasing a pop 
fly. 

The former Pinole Valley High 
School baseball and football star 
was in his second full season with 
the Brewers when he was side- 
lined. In 1987, playing out a full 
year, he batted in 95 runs, slam- 
ming out twenty-five home runs, 

He is expected to be ready to 
resume play within a month, fa- 
ther George said.. 


TARP golf 
play readied 


The fifth annual Joint Council 7 
Labor-Management Golf Tour- 
nament and dinner will be held 
Wednesday, April 17, at the Sunol 
Valley Golf Club. 

Proceeds from the yearly tour- 
nament are used to benefit the 
Council’s nationally reknown Bay 
Area TARP (Teamsters’ Alco- 
holism Recovery Program). 

Tournament Chairmen George 
Sveum, Teamsters Local 315 Sec- 
retary-Treasurer, and Norm 
Alberts of Berkeley Farms said 
that the number of golfers teeing 
off is expected to exceed the rec- 
ord-breaking 280 that partici- 
pated last year. 


Bucks for program 


All proceeds from the play and 
dinner will be used for TARP’s 
aftercare recovery program for 
alcoholism and drug addiction, 
Program Director John P. 
Sweeney said. 

Serving as co-chairmen for the 
tournament are Teamsters Local 
490 Secretary-Treasurer Casey 
Sawyer and John Hughes of the 
Industrial Employers and Dis- 
tributors Association (IEDA). 

Additional information on the 
tournament and dinner can be 
obtained by calling Jack 
Sweeney, Lee Vanderveld, or 
Dan Sullivan at (415) 562-3600. 

The Sunol Valley Golf Club is 
in Sunol, between Danville and 
Pleasanton, just off Highway 680. 


Teamsters 
in Telethon 


Teamsters Joint Council 7 once 
again played a role in the annual 
Bay Area Easter Seal Society 
Telethon, sponsoring the Tote 
Board display on Channel 2 for 
an hour on Sunday, March 5, and 
making a $3,500 contribution 
from its All-Charities Fund. 

Nationally, on Saturday, 
March 4, Teamsters International 
President Mike Riley made a cor- 








GOOD CAUSE-Teamsters Joint 
Council 7 President Chuck 


Mack presents a Council dona- 


tion check to co-host. Terry 


Greene on the 1989 Bay Area’ 
Easter Seal Telethon show on 


KTVU Channel 2.._ 
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Right place; 
wrong way 


“There’s always some- 
body that doesn’t get the 
‘word’!” is a common ex- 
pression among Marines. 

We were reminded of this 
twice within the past month 
when two envelopes con- 
taining expected pho- 
tographs were delivered to 
the Joint Council offices— 
and were not accepted. 

“We don’t accept deliv- 
eries from non-union ser- 

- vices,” our staffers told the 
Federal Express employee 
each time. 

When we called the send- 
ers later and explained why 
we still didn’t have the pho- 
tographs, they said, “Gee, 
we didn’t know!” 

Now they do. 

And so should every la- 
bor union supporter. 

U.P.S. (United Parcel 
Service), Emery Air 
Freight, and Airborne are 
reliable and trusted delivery 
services. 

And they are union. So 
tell your family, your 
friends, and the merchants 
where you shop, to use 
them, and not to use 

Federal Express. 


Postcript: ‘‘We don’t have 
any unions at Federal Ex- 
press, and I don’t intend to 
recognize any unions at 
Federal Express.” 





—Federal Express Chair- 
man Frederick W. Smith 
quoted in March 22, 1989 
Wall Street Journal 


porate contribution of $100,000 
from the Teamsters International 
Union. 

“Teamsters have shown sup- 
port through their never ending 
efforts to raise funds for this, and 
past, annual Easter Seal Society 
Telethons,” Teamsters General 
President William J. McCarthy 
said. “Through the use of these 
funds, the National Easter Seal 
Society has educated the public 
about the prevention of dis- 
abilities. We are very proud to be 
a part of that critically important 
service.” 





Alameda Council 
elects Mack V.P 


Joint Council 7 President 
Chuck Mack has been elected 
Second Vice President of the Ala- 
meda County Central Labor 
Council. Mack is the first Team- 
ster to serve on the Council’s 
Executive Committee in more 
than thirty years. He will fill the 
number three spot within the 
Council. 
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Editorials 


Let’s hope so 


As we go to press, the Eastern Air Lines strike mess showssome 
encouraging signs of being resolved. The outcome could mean that 
buccaneering union-buster Frank Lorenzo will fail in his attempt to use 
the bankruptcy gimmick to manuever a starving Eastern into the same 
non-union paddock as its stablemate Continental Airlines. Lorenzo 
heads Texas Air Corporation which owns both carriers. 

Judge Burton Lifland in New York, overseeing the bankruptcy 
filing of Eastern last month to protect itself against its creditors, 
ordered the appointment of a strong “examiner” to get Lorenzo and 
Eastern to sit down with the striking Machinists Union and the pilots 
who are observing the machinist picket line and attempt to end the 
strike. The strike started March 4 and the pilots support quickly and 
effectively grounded about 90 percent of Eastern’s flights. 

The judge made it clear that in the public interest his main concern 
was to attempt to rehabilitate Eastern and get all its planes back in the 
air. | 

Lorenzo’s main concern seems to be to jettison the union employ- 
ees from Eastern. This latest move may effectively doom that. Also, if 
it is successful, it could save one of the country’s major airlines and 
preserve the thousands of union jobs that go with it. 


Have you? 


Thousands of Teamsters throughout the state are pouring letters into 
Sacramento to the Governor and the members of the State Public 
Utilities Commission, urging them to reject the latest never-say-die 
attempt of the big shipping firms to further deregulate California’s 
trucking industry. Approval by the new lineup of commissioners is a 
distinct possibility this time around. If successful, it would mean not 
only increased dangers on the highways for the public, but jeopardize 
the stability of many trucking firms and their union-rate paying jobs 
and benefits now received by our members. 

Your letters to Governor Deukmejian and the PUC commissioners 
are needed—and needed immediately. A decision is expected soon. 
Take a few minutes to write letters to one or more of the following: 


G. Mitchell Wilk, President George Deukmejian 
Commissioner Frederick R. Duda Governor 
Commissioner John B. Ohanian State Capitol 
Commissioner Stanley W. Hulett Sacramento, CA 95814 


Commissioner Patricia Eckert 
California Public Utilities Commission 
505 Van Ness Avenue 

San Francisco, CA 94102 


it makes sense 


All the action going on in Washington now, highlighted by the 
minimum wage imbroglio between the President and the Democrat- 
dominated Congress, serves to stress the importance of our Teamsters 


-DRIVE fund. 


What happens there, where laws are made, changed, or scrubbed, 
usually affects Teamsters throughout the Joint Council 7 area. 

The main source for Teamsters financial aid in Congressional 
races is the DRIVE fund. That includes the incumbents and chal- 
lengers from all districts in California, including yours. DRIVE policy 
is to allocate funds raised from a specific area to races in that same area. 
In other words, your dollar-a-week checkoff for DRIVE is labeled for 
use on call in your area. Your dollar is for your, and our union’s choice 
in your own backyard. 

If you haven’t signed up for DRIVE checkoff, do it. It makes 


DRIVE | os 
Democrat Republican Independent Voter Education é 





Classification Local Union # Date 

| subscribe, freely and voluntarily, the sum indicated below each week to DRIVE with the understanding that this 
voluntary contribution may be used by DRIVE for political purposes, including contributions to support candidates for local, 
state and federal offices. | understand my right to refuse to contribute without reprisal and that the amounts below serve 
merely as suggestions. | am free to subscribe more, less, or nothing, without benefit or disadvantage. 

| further hereby authorize and request my employer to deduct from my earnings the sum indicated below each week 
to be remitted to National DRIVE. 

| reserve the right in accordance with the applicable state or federal laws to revoke this voluntary authorization at any 
time by giving written notice of such revocation to National DRIVE in accordance with such laws or otherwise 

Suggested voluntary contribution: 
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A copy of the DRIVE report is filed with the Federal Election Commission and is available for purchase from the 
Federal Election Commission, Washington, D.C. 20463. 





Name of Company — Please Print Signature 





Name — Please Print Address 
Social Security Number City State Zip 


Note: Not deductible as a charitable contribution for Federal income tax purposes 
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It’s been a grim and discouraging couple of 
years to have the grim specter of the RICO suit 
threat hanging over our collective heads while we 
and our families were exposed needlessly to un- 
deserved embarassment by innuendo. 

It seems to be over now, but as President Billy 
McCarthy said, “This suit should never have been 
filed.” 

While the compromise settlement terms are 
not what we preferred, we came out of the negotia- 
tions with our heads high and our pride intact. By 
working out an agreement with the government 
representatives, after our General Executive Board 
turned down two earlier proposals from the Justice 
Department for settlement as “unacceptable,” we 
can now get back to work full-time in pursuing the 
agenda for continued progress for our union, hope- 
fully unencumbered by the legal sniping and sensa- 
tionalist media barrages. 


Bond tightened 

The suit did accomplish one thing that was not 
sought by our accusers, but it was no surprise to us. 
It brought the components of the recently reunited 
U.S. Organized Labor Movement even closer to- 
gether. The entire AFL-CIO and its top leaders, 
from Lane Kirkland in Washington to Jack 
Henning in California, instantly and ardently 
rallied to the side of the Teamsters and vehemently 





President’s Report 


by Chuck Mack 


President, Joint Council 7 


denounced the brazen and unprecedented attempt 
by our own government to place under its absolute 
control almost two million members of the coun- 
try’s largest single union. 

Also speaking out fervently against the take- 
over attempt was International Longshoremen’s 
and Warehousemen’s President Jim Herman who, 
like the Teamsters, recently came back “home” into 
the AFL-CIO. This support was certainly no 
surprise because for some years now, before the 
reaffiliations, the ILWU and Bay Area Teamsters 
locals have worked shoulder-to-shoulder in highly 
rewarding joint negotiations with warehouse 


_ employer groups. 


Much to do 


Thus, with this recent, but intensive harass- 
ment by the Justice Department suspended, we 
now can turn our full attention and efforts to solving 
current problems and taking steps to insure 
continued improvements in the compensation and 
benefits of our rank-and-file. 

There is organizing to do, negotiations to 
prepare for, fair demands to make, determined 
resistance to maintain against unacceptable take- 
aways, and marshalling of our members and re- 
sources behind political candidates who will ensure 
that our voice is heard within legislative chambers 
in supporting or resisting measures affecting us. 


z Conrad, Los Angeles Times | 
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“No on Deregulation” post Needed dues 
card campaign speeds up hike starts 


Hundreds of Local 70 mem- 
bers have written to Governor 
Deukmejian and the Public Util- 
ities Commission this past month 
demanding ‘““NO MORE DE- 
REGULATION IN CALIFOR- 
NIA TRUCKING.’’ The 
postcards are part of a statewide 
program initiated by the Team- 
sters to educate the Governor and 
PUC on the serious impact truck 
deregulation has had on Califor- 
nia workers. The letter-post card 
writing campaign is a statewide 
effort. California’s other two 
Joint Councils, 38 and 42, are also 
urging their members to send sim- 
ilar communications. 


All helping 

In Joint Council 7, the efforts 
of members working within the 
, Freight industry have been sup- 
plemented by members from 
every other local union and craft. 
Strong support also comes from 
the AFL-CIO. Central Labor 
Councils throughout the Bay 
Area have advised their affiliates 
of the Teamster deregulation 
problems and asked the affiliates 
and their members to send letters 
to the Governor and commission. 
This latest action opposing de- 
regulation follows a December 


membership rally and the union’s . 


involvement in the Public Util- 
ities Commission’s truck reg- 
ulatory hearings that concluded 
this past March. It’s expected the 
PUC will make their decision by 
early summer. 


Cards are vital 


It is widely believed that cer- 
tain commissioners, responding 
to political pressure of large na- 
tional shippers, will support total 
truck deregulation. A decision 
along those lines has serious rami- 
fications for Teamster members. 
Hence, the all-out effort to thwart 
the shipper’s deregulatory push. 

If you have not already done 
so, please write to the.Governor 
and the PUC (a single letter- 
postcard to the Commission will 
suffice), and urge them to oppose 
further truck deregulation. The 
Governor’s address is: State Cap- 
itol, Sacramento, California 
95814; Public Utilities Commis- 
sioners are: President Stanley 
Hulett, R. Duda,“ G. Mitchell 
Wilk, John B. Ohanian, and Pa- 
tricia Eckert. Their address is: 
California Public Untility Com- 
mission, 505 Van Ness Avenue, 
San Francisco, California, 94102. 





Letters of support go to 
unions in Eastern strike 


“The strike at Eastern is a 
struggle on behalf of all Organ- 
ized Labor’’, claimed Chuck 
Mack, Secretary Treasurer of Lo- 
cal 70. Mack’s remarks were in 
response to a motion of support 
for Eastern strikers which was 
made at the March Joint Council 
7 Delegates meeting. The dele- 
gates passed the solidarity motion 
and a letter of support from 
Teamsters Joint Council 7 has 


been sent to the International As- 
sociation of Machinists, Airline 
Pilots Association, and Associa- 
tion of Flight Attendants. 

On Page 1 is the message Mack 
sent to William Wimpisinger, 
President of the Machinists and 
Aerospace Workers Union. Cop- 
ies of the letter were sent to la- 
bor’s public enemy No. 1, Frank 
Lorenzo. 





Approve Lou-Jack contract 


Business Agents Pete Gemma 
and Don Gomez report contract 
approval at Lou-Jak Trucking in 
San Leandro. The contract has 
National Master Freight Agree- 
ment wage increases over the 


three-year period, and there are 
no condition takeaways. 

Both the Line Agreement and 
the Local Agreement were nego- 
tiated by Gomez and Gemma col- 
lectively. 


In accordance with the Bylaws 
of Teamsters Local 70, regular 
membership dues will be in- 
creased by $2, effective April 
1989. This increase will not apply 
to retired members paying benev- 
olent dues. 

The past year was the most ex- 
pensive in our history. Contract 
negotiations in a variety of indus- 
tries took their financial toll and 
the strikes that Local 70 pursued 
at Fleming Foods, MDS, and the 
Chain Stores cost close to 
$100,000. 1989 will be no less ex- 
pensive. The Fleming Foods 
strike ended with an agreement 
for binding contract arbitration. 
We expect this process to cost in 
excess of $100,000. Other con- 
tract negotiations and an increas- 
ing trend towards arbitration will 
push 1989 expenses to a new rec- 
ord high. 


Increase is insurance 

Because of the austerity pro- 
grams we have implemented, the 
Local is in good financial condi- 
tion. Aggressive representation, 
however, is costly. The increase in 
April guarantees that this Local 
will continue to pursue ag- 
gressively the interests of our 
members through contract nego- 
tiations, contract administration, 
and organizing unorganized 
workers. 


CHP and DMV reps will 
explain new driver laws 


A seminar on new California 
commercial driver’s regulations is 
scheduled for Saturday, April 
22nd, at Teamsters Local 70’s au- 
ditorium. The meeting has been 
planned by Local 70’s Executive 
Board to update members on new 
requirements that went into effect 
January of this year. 

Representatives from the Cal- 
ifornia Highway Patrol and De- 
partment of Motor Vehicles will 
make presentations. The High- 
way Patrol will deal with enforce- 
ment of commercial vehicle laws 
and regulations, and will also 
shed light on. vehicle inspection. 
They will explain how vehicles 


_are.targeted, how they determine 


equipment violations, and what 
constitutes log book violations. 
The Department of Motor Vehi- 
cles will deal with the new written 
driver’s test requirements that 
have been troublesome for com- 
mercial vehicle operators who 
have had to renew their license 
this year. 
Tough test 


The failure rate for individuals 
taking the new test is.close to 75 
percent. The written examination 
takes approximately one and one- 
half hours to complete and .con- 
sists of 105 questions for an indi- 
vidual operating doubles in the 


freight industry. There are very 





Three-year Hormel pact 


Business Agent Pete Gemma 
reports contract approval at 
Hormel Meats in Hayward. After 
long, hard negotiations with rep- 
resentatives from Hormel Meats 
Company, the union and the em- 


ployer reached agreement on a‘ 


new three-year pact. 
No takeaways 


The company, in the begin- 
ning, had come into negotiations 
with a major list of takeaway 
items. The new three-year agree- 
ment maintains all working con- 
ditions, Health and Welfare bene- 
fits, and Pension benefits. 

Pete expressed his appreciation 
to Steward Don McGovern, Sr. 
for his cooperation, and also to 
the employees for their patience 


throughout the lengthy negotia- 
tions. 

The contract was ratified 100 
percent by the membership work- 
ing at Hormel. 
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specific questions relating to air 
brakes, hazardous materials, and 
the operation of combination ve- 
hicles. If the written test was not 
bad enough, individuals who 
have received tickets for driving 
under the influence, reckless driv- 
ing, or been classified as negligent 
operators, will take a driving test. 
This examination takes between 
one and two hours and includes a 
rigorous pre-trip inspection. The 
driver failure rate is as high as that 
for the written examination. Most 
individuals fail because of inade- 
quate pre-trip inspection. 

The new tests have raised nu- 
merous questions and the semi- 
nar will allow our members to put 
the Department of Motor Vehi- 
cles on the spot. The meeting will 
begin with coffee and donuts, and 
a sandwich luncheon will be 
served at conclusion. It will begin 
at 9 a.m. and will conclude before 
12 noon. Shop Stewards in partic- 
ular are encouraged to attend, 
but all members are welcome. 





Quilici gets 
settlement 


Business Agent Marty Frates 
recently settled a grievance at 
Lucky Stores involving Ron 
Quilici who works in the ware- 
house. 

Ron was off work for several 
months due to an industrial inju- 
ry. When he returned with a full 
medical release from the doctor, 
Lucky Stores refused to have him 
work. A grievance was immedi- 
ately filed on his behalf by Busi- 
ness Agent Frates. The grievance 
was deadlocked at the Board of 
Adjustment meeting and sched- 
uled for arbitration. 

Marty advises that Ron and 
Chief Steward, Ron Marquez did 
an outstanding job in document- 
ing the various problems with As- 
sociated Claims, the Admin- 
istrator for Lucky, and in 
preparing the grievance. The 
grievance was settled prior to 
going to arbitration. Ron was 
paid all back wages which were 
around $4700, plus back health 
and Welfare and pension monies. 
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Eastern strike is battle 
for all Organized Labor 


by Darold Wright 
Recording Secretary 

I have maintained for some 
time that the labor force of this 
country would get fed up with the 
empty promises of employers and 
eventually take a stand. The Ma- 
chinist strike against Eastern Air- 
lines is the first indication that this 
is beginning to occur. 

One of the pilots interviewed, 
as well as a machinist, indicated 
that they were willing to sacrifice 
their jobs at Eastern to put a stop 
to this concessionary nonsense 
that has become the norm in la- 
bor relations in the last decade. 

As a member who works at 
Fleming Foods in Fremont, I can 
relate to that. The members at 
Fleming felt the same way when 
we struck that company for sev- 
enteen weeks in 1988. The best 
information we have been able to 
collect concerning the cost to the 
company for that strike is some- 
where between fifty and one hun- 
dred million dollars. We draw the 
conclusion from this that Fleming 
was out to either break the Union 
or so demoralize the members 
working there that they wouldn’t 
think of striking for the next twen- 
ty-five years. 


Key is attitude 


As you know, the resolution to 
that dispute was interest arbitra- 
tion. However, the long-term ef- 
fect on the attitude of the employ- 
ees has been, and continues to be, 
very negative toward the com- 
pany. 

The charges made by the ma- 
chinists against Eastern are much 
the same as the charges we made 
against Fleming. Namely, that it 
isn’t the wages or working condi- 
tions that create problems in the 
operation of these companies, 
but rather, the management and 
the style adopted by management 
(at all levels) in handling day-to- 
day operational problems. I sus- 
pect that Eastern has the same 


arrogant and “high-handed” at- 
titude toward their employees as 
Fleming does. 

I should point out that I don’t 
necessarily believe that all em- 
ployers, large or small, have the 
same attitude. There are, in fact, 
some employers that genuinely 
have the interest of their employ- 
ees at heart. I haven’t run across 
any lately, but nevertheless, I be- 
lieve they are out there. 


Direct contact 

Generally speaking, when you 
work for an employer that owns 
the company and that employer 
has contact with employees one- 
on-one, the labor relations aspect 
is less of a problem. The problems 
come when the employer hires 
help in making the decisions and 
dealing with the employees. The 
people hired for first line supervi- 
sion are generally people who 
have established an agenda to fur- 
ther their own careers. It used to 
be that these people counted on 
the cooperation of the work force 
to help their careers. Now it 
seems that the attitude is that the 
more arrogant and antagonistic 
they can be toward the employ- 
ees, the more top management 
rewards them. 

It was interesting to note in one 
of the interviews conducted on 
television with a non-union em- 
ployee that had just been laid off, 
that this person stated that, for 
the first time, he could under- 
stand why the machinists felt they 
had to strike. 

There are those who read this 
article that will say that I don’t 
have all the facts necessary to 
make the judgements in some of 
the matters that I put forth. To 
some degree that may or may not 
be true! It really doesn’t matter. If 
you are a laboring person, as we 
are in the Teamsters, then it 
seems to me that if you are going 
to make an error in judgement or 
fact in these matters, it should be 
on the side of labor. 
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Labor costs up in Europe 


WASHINGTON, D.C. 
(TNS)-The Bureau of Labor Sta- 
tistics reports that labor costs in 
eight Western European coun- 
tries exceed those in the United 
States in 1987 for the first time in 
history. In 1987, the average 
hourly labor cost in the United 


States was $13.44, compared with 
$17.39 in Norway, $17.14 in 
Switzerland, $16.87 in West Ger- 
many, $15.46 in the Netherlands, 
$15.12 in Sweden, $15.02 in 
Belgium, $14.56in Denmark, and 
$13.52 in Finland. 
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Warning on 


withholding 


WASHINGTON, D.C. 
(TNS)-Individuals who receive a 
substantial amount of unemploy- 
ment compensation in 1989 may 
need to adjust their federal with- 
holding allowances or make esti- 
mated tax payments, the Internal 
Revenue Service reminds tax- 
payers. li . - do notdo this, they 
may not have enough income tax 
withheld to cover their tax for the 
year. 

All unemployment compensa- 
tion received after 1986 is fully 
includable as taxable income. 

For more information about 
withholding or estimated tax, 
order free Publication 505, “Tax 
Withholding and Estimated 
Tax,” by using the order form in 
the tax package or calling 
1-800-424-3676. 





Estimate 
S. S. checks 


The SSA advises all employees 
to check their Social Security rec- 
ords every three years. The 
Agency is now offering its new 
“Personalized Earnings and Ben- 
efit Estimate Statement,” which 
will give employees of any age an 
estimate of their future benefit 
checks. Employees can apply for 
this statement by calling a toll- 
free number established by the 
Agency—1-800-937-2000—to re- 
quest an application, Form 
SSA-7004 (Request for Earnings 
and Benefit Estimate Statement). 
On receiving the application 
form, workers should complete 
and mail it, and the statement will 
be sent in two to three weeks. 

Making certain your Social Se- 
curity record is properly credited 
is important to you and your fam- 
ily’s future, good business for 
your employer and helps SSA 
maintain accurate records. 





Costs surge 


Pay and fringe benefits of 
American workers increased 4.9 
percent last year, as compared 
with 3.3 percent in 1987, the U.S. 
Labor Department said. The cost 
of benefits jumped 6.8 percent. 
Most benefit increases resulted 
from soaring health insurance 
premiums. 

—AIL Labor Letter 





Rico settlement 


General President William J. 
McCarthy notified Teamsters Lo- 
cal 70 of the settlement of the civil 
RICO case pending against the 
IBT in New York City on March 
14. With the conclusion of this 
matter, hopefully we end govern- 
ment attempts to intimidate the 
International Union and its affili- 
ates and begin-a “new day.” The 
settlement has been reported 
widely, but the particular terms 
and conditions were explained to 
representatives of Western Con- 
ference Affiliates at the meeting 
of March 31. While the press has 
spent considerable time discuss- 
ing the appointment of the Ad- 
ministrator, the Investigative Of- 
ficer, and the Elections Officer, 
the real impact should come in 
greater rank and file participation 
through a “one-man, one-vote” 
election system. We may finally 
get back to the business we have 
at hand—organizing the unor- 
ganized in concluding collective 


. bargaining agreements. 


PUC letter writing campaign 


It is absolutely necessary that 
we continue our efforts to gener- 
ate letters from our members re- 
garding our campaign against fur- 
ther deregulation of the trucking 
industry. The PUC must hear our 
complaints “loud and clear.”’ 
Many of our California carriers 
will be negatively impacted if fur- 
ther deregulation occurs. The ul- 
timate outcome will be less job 
security for those who continue to 
work and unemployment for 
many who are working mar- 
ginally. WRITE ABOUT YOUR 
EXPERIENCES UNDER DE- 
REGULATION. MANY OF 


' President's 
: Re port 


April, 1989 






YOU HAVE ALREADY 
BEEN VICTIMS OF THIS 
HOAX. 


End travesty 


I recently represented a 
number of local unions involved 
in the seventeen-week Fleming 
strike. Teamster members who ~ 
were either intimidated by the vi- 
olence at various locations, or 
who had worked only occasion- 
ally prior to the strike, appealed 
the rejection of their unemploy- 
ment claims. Many of those who 
had worked very little prior to the 
strike “stood tall’ when ques- 
tioned about their willingness to 
cross picket lines when they were 
ultimately recalled to work. 
Many of them indicated that their 
union convictions did not permit 
them to go to work behind a pick- 
et line even though they under- 
stood full well that they jeopar- 
dized their unemployment 
claims. These members in some 
ways made the greatest sacrifices. 
They had very little work before 
the strike and no work during the 
strike. Many of those individuals 
worked under reduced wage rates 
with few, if any, benefits. It is a 
travesty of the highest sort which 
requires part-time workers to 
heed the call of the employer dur- 
ing a strike as a prerequisite to 
receiving unemployment bene- 
fits. Some states do not consider 
the exercise of a protected right to 
strike as a prohibition to unem- 
ployment benefits. California 
should join those enlightened 
states. 

Fraternally, 
Joseph F. Silva 
President 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


2nd Tuesday night phone: 569-7171 


Day phone: 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 


Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 
Recording Secretary/Auditor—George Wells 
Members: Dave Buswell, Fred Erdman, Bob Corby, Mel Isola, 
Tony Lara, Louis Marchetti, Frank Young, Marty Martinez 
Ron White, Bob Yolland 


LOCAL 70 


Executive Board. Business Agents 


Secretary-Treasurer President Larry Dias Don Gomez Gabe Ybarrolaza Honorary Members: Vern Fielder, Joe DeSilva 
Chuck Mack Joe Silva, Jr. Marty Frates Pete Gemma Dan Varela 
Recording Secretary Vice President Bob Bell Bill Walsh 
ee Be cae, Own.-Op. Division Line Division Director TEAMSTERS LOCAL 70 BLOOD BANK 
Trustees Director Alex Ybarrolaza Ernie Freitas 70 Hegenberger Road @ P.O.Box2270 © Oakland, CA 94621-0170 
Earl Randall John Bernardo Jay Gohl (415) 569-9317 
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“Public opposition to Deregulation mounts” ji 
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On Saturday, April 22, representatives from the California High- | 
way Patrol and the Department of Motor Vehicles will make presenta- 
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tions to Local 70’s stewards and membership on recent changes in the 
California driver regulations. The CHP will deal with enforcement and 
the DMV will outline the new written and driving tests for commercial 
vehicle operators with the state. After their presentations they will 
respond to questions from our members. 

The stringent new truck driver licensing requirements, coupled 
with rigid enforcement of vehicle regulations by the CHP, have had a 
significant impact since the first of the year. This seminar, which starts 
at 9 a.m., will afford our members the opportunity to hear about the 
changes first-hand. We encourage your participation. A light breakfast 
will kick off the event. We will conclude with a luncheon. 

The new written and driving tests for California truck drivers are 
not easy, and have caused our members some difficulty. We have 
scheduled the April seminar as a means to assist members who will be 
taking the test this year. We will also endeavor, through our members 
and stewards, to obtain tests so that members have the opportunity to 
familiarize themselves with the examination’s format and questions. 
Neither of these activities, however, are foolproof. We strongly suggest 
that members who must take an examination sometime this year pick 
up anew DMV Handbook—all ninety plus pages. It’s in your interest 
to study this document prior to attempting the examination. Driving 
exams will only have to be taken by individuals who have a blemished 
driving record. We are attempting to establish a cooperative program 
with the trucking industry so that we can provide equipment for 
members who need to take a driving test. At this point, no agreement 
has been reached. We will keep you updated in future editions of the 
paper and at membership meetings. 











©1987, Boston Globe. Reprinted by permission. © 


Printed below is an article that appea:’< last year in the Consumer Federation of America News Letter. 
While the article shows National Cons -* Fed support less regulation in trucking, it indicates the 
organization’s position is out of step with public opinion. The luster is off the deregulatory concept and the 
public as we in the Teamsters have known for some time, want more regulation and stability. Consumer 
Federation of California appears to be more in step with the times. They passed a resolution last year urging 


California’s Public Utility Commission to maintain the current level of regulation in California trucking. Membership wage increases 


Public opinion has shifted away from support 
for deregulation and toward support for better 
regulation, according to a CFA study. 

~The report, titled Public Opinion about Reg- 
ulation and Deregulation in the Transportation and 
Communication Industries, reviews more than 
three dozen national, random sample surveys 
conducted in the past 10 years by virtually all of 
the major national polling organizations. 

Key findings of the report include: 

e A plurality, and perhaps a majority, now 
support tighter regulation. 

@ In none of the industries where there has 
been substantial deregulation does a majority of 
respondents believe that deregulation has been in 
the best interests of individuals and the nation. 

@ Pluralities also believe that deregulation 
has hurt consumers. 

“Just seven years after electing Ronald Rea- 
gan on a platform of reduced regulation, a major- 
ity of Americans believe we need mid-course cor- 
rections to the deregulation agenda,” said Gene 
Kimmelman, CFA Legislative Director. 


Report documents opinion shift 


The report documents the shift in public 
opinion over the last decade. In polls taken in 1981 
by CBS News/New York Times and by 
Yankelovich for Time, more than 60 percent said 
the government had gone too far in regulating 
business. | 

In contrast, a December 1987 Roper poll for 
U.S. News and World Report found that 51 per- 
cent of respondents would prefer a candidate for 
president who would tighten regulation of busi- 
ness, while only 40 percent said they_would not. 
Similarly, a July 1987 Harris poll for Business 
Week found 50 percent of respondents believed 
federal regulation of business had become too lax, 
while 45 percent said it had not. 

“The public has tried deregulation and found 
a great deal to dislike about it,” said Mark 
Cooper, CFA Research Director and principal 
author of the report. “It increasingly supports 
government intervention to correct problems 


such as excessive local phone rates, declining air- 
line service and unfair railroad pricing.” 


Cooper cited an early 1986 Cambridge Re- 
ports poll which showed that, when asked about — 


airlines, railroads, banks, and telecommunica- 
tions, 45 percent of the respondents said that 
deregulation has hurt consumers, whereas only 32 
percent said it has helped. And, when asked by 
Business Week in July of 1987 whether the results 
of telecommunications, airline, and trucking de- 
regulation had been positive, 49 percent of re- 
spondents said no, while 46 percent of re- 
spondents said yes. 

“Although support is stronger for environ- 
mental, health, and safety regulation, the public 
opposes further economic deregulation and sup- 
ports improved regulation in every partially de- 
regulated industry,” Cooper said. 


Telephone deregulation least popular 


Respondents see telephone deregulation as 
decidedly not in the best interests of the country 
and individual consumers, with a 35 percent 
positive reaction and 52 percent expressing a 
negative view. 

Airline deregulation enjoys the most support 
among the public, with 47 percent positive and 35 
percent negative, but support has been declining. 
Opinion has swung even more strongly in favor 
of having the government oversee the setting 
of fares, with 49 percent supporting, 43 percent 
opposing. 

“Responding to the mounting grass roots 


pressure, Congress is acting on legislation like the 


‘Airline Consumer Protection Act’ and the ‘Inter- 
state Commeree Commission Reform Act’ to give 
better protection for the consuming public in in- 
dustries where anti-competitive or anti-consumer 
practices have become pervasive,” Kimmelman 
said. 

“However, we continue to support less reg- 
ulation in industries where competition has 
proven to be vigorous, like trucking, or where 
more competition would be in the consumer inter- 
est, like electricity generation,” he concluded. 


The National Master Freight Agreement provides for a 35 cents 
per hour wage increase effective April 1, 1989. Employer health and 
welfare will also be jumped by $29 a month. The increase will maintain 
the cost of providing benefits under the current East Bay Drayage 
health and welfare program. Most of Local 70’s agreements will pro- 
vide for annual wage increases over the next several months. If you 
have specific questions regarding your company, please check with 


your business agent. 
PUC letter-writing 


Our membership postcard campaign to the Governor and mem- 
bers of the Public Utilities Commission is well underway. Response has 
been outstanding. We expect several thousand post cards from our 
members to be sent demanding no further trucking industry deregula- 
tion. The PUC hearing is concluded; testimony, evidence, and briefs 
submitted. The decision is now political. That’s why it is imperative 
that we go all out to communicate our opposition. Other Teamster 
locals in Joint Council 7, 38 and 42 are also writing. The Central Labor 
bodies in the Bay Area have also joined our efforts. There is a united 
labor front against further truck deregulation. 

You think deregulation is bad? How about triples? 

Unbelievable as it may seem, the California Department of Trans- 
portation, at the California Trucking Association’s urging, has placed 
in the budget a request for $227,000 to conduct another study on triple- 
trailer use in the state. It’s hard to believe in light of California’s truck 
accident rate that anyone would suggest longer and heavier truck 
combinations. We’re opposed to this budget item, and have communi- 
cated our opposition. Our letter to the State Legislature is printed 
elsewhere in this edition of the Northern California Teamster. We feel 
confident our position will prevail. 

Short notes : 

Western Conference Pension Trustees will meet this month, and 
benefit improvements will be a topic of discussion. Don’t look for a 
decision of any kind over the next several months. Different ideas are 
being discussed and no single plan has yet taken shape. I have asked 
the Plan consultant and Actuary to give me cost figures for benefit 
improvements, such as 30-and-out, and full cost-of-living. When those 
figures are available, we will share them with our members. 

The Teamsters International President, Billy McCarthy, held a 
meeting with all Western Conference Teamster Locals at the end of 
March to discuss the settlement of the Government’s lawsuit. The 
agreement between the Justice Department and International looks 
like it will change the way business is conducted at the upper levels of 
our organization. We will provide more information next month. 

Fraternally, 
Chuck Mack 
Secretary-Treasurer 
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Teamsters meet Russians 











WASHINGTON, D.C. 
(TNS)-The President’s Commit- 
tee on Employment of People 
with Disabilities established a 
toll-free hot line by which work- 
ers and their local unions can call 





Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From January 1, 1989 to January 31, 1989 
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(2) a layoff of more than six 
months which results in employ- 
ment loss for fifty or more em- 
ployees if 33 percent of the work 
force at a given site is affected, or 
results in an employment loss for 
500 employees, whether or not 33 
percent of the work force is af- 
fected. 

Fmployers with fewer than 100 
full-time employees are exempt 
from the requirements of the 


given. 

(b) the employer is liable to the 
local community for up to $500 
per day, for each day of the 60- 
day period that notice was not 
given, to a maximum of $30,000. 
The employer is relieved of this 
liability to the community if it sat- 
isfies its liability to the employees 
expeditiously. 


companies to credit years of work 
prior to 1988 for those retiring 
after Jan. 1, 1988. The EEOC dis- 
agreed. But in January, the 
EEOC relented and issued a 
notice that it would adopt a final 
rule consistent with the IRS. 

The IRS ruling is expected to 
result in a total of $3 billion in 
additional lifetime benefits to 
about 300,000 workers. 

—AARP News Bulletin 
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- COSTA, Frank A., February 27 
DAVIS, Ellis A., February 19 


DE LAPAZ, Jesus, November 4 


GALLARDO, Joseph J., February 23 
NEMY, William, February 10 
PEREZ, Victor S., March 4 

RAY, Charles Edgar, February 16 
RODRIGUES, John, March 13 
SMITH, Samuel, March 9 
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TARP’s Vanderveld 
addresses hospital group 


Bay Area TARP Program Co- 
ordinator Lee Vanderveld told an 
audience of some fifty psychia- 
trists, psychologists, and hospital 
staff members at the Veterans 
Administration Medical Center 
in San Francisco that unions were 
the initiators of the concept of 
medical benefits. 

Vanderveld was the guest lec- 
turer at the March presentation 
for the staff members of the VA 
facility and the University of Cal- 
ifornia’s San Francisco Medical 
Center. The monthly sessions are 
sponsored by the two centers. His 
subject was “Pitfalls of Managed 
Care.” He discussed the progress 
of Teamsters Joint Council 7’s 
TARP program for recovery from 
alcoholism and drug dependency. 
He cited the methods used to 
make possible TARP’s tremen- 
dous success in keeping expendi- 
tures under reasonable control 
while establishing an envied na- 
tional reputation for results. 

Vanderveld told the doctors 
and health care specialists that 
“the terms ‘managed care’ or 
‘managed mental health’ are 





Vanderveld 


rapidly becoming bad synonyms 
for simple ‘benefit denial.’” He 
said so-called “cost containment” 
programs in a company health 
plan often wrongly discourage 
help being given to addicts and 
alcoholics because “they tend to 
be very expensive people to have 
enrolled in benefit plans.” 

Vanderveld said “the best cost 
containment measure a health 
plan can practice is to get help for 
addicts and alcoholics, not dis- 
courage it.” This policy at least 
gives promise of taking them off 
the rolls, he indicated. 





Labor “short courses’ are 
starting at Merritt College 


Two short courses in the Labor 
Studies Program at Merritt Col- 
lege in Oakland are starting this 
month. 

Short courses have only be- 
tween three to six sessions each 
and are always held either week- 
nights or Saturdays at locations 
convenient for working people. 

A six-session “Occupational 
Health and Safety” course is 
being held Wednesday nights 
from April 2 to May 17 at Laney 
College from 6 p.m. to 9 p.m. 
Laney College is located across 
from the Lake Merritt BART 
station. 

A four-session ‘Organizing 
Asian and Latino Immigrants” 
course is being held on Saturdays 
April 9, May 6, May 13, and May 
20, from 9 a.m. to 1:30 p.m., also 
at Laney College. 

Both courses will be given in 
Room B261 at Laney. Each 
course yields one unit of credit. 
Fees are $5 per unit, payable at 
the first class session. 


Additional information can be 
obtained by calling (415) 
436-2493. 


Jacobsen’s 
“roast” 13th 


Federal Mediation Commis- 
sioner Maggie Jacobsen will be 
the guest—and target—of a 
“roast” on Thursday, April 13, at 
the Apostleship of the Sea audi- 
torium, 399 Fremont Street, San 
Francisco. 

The 7:30 p.m. dinner is being 
sponsored by the San Francisco 
Organizing Project. San Francis- 
co Labor Council Secretary- 
Treasurer Walter Johnson will 
serve as master of ceremonies. 
Jacobsen is a former secretary- 
treasurer of the Stewardess Divi- 
sion of the Airline Pilots Associa- 
tion. 

Tickets and additional infor- 
mation can be obtained by calling 
(415) 474-7833. 





Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 
Or drop by the T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 


All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 





Aboard 


There’s a new name to add 
to your “letters to write” list in 
the current trucking deregula- 
tion threat cliffhanger. 

It’s Patricia Eckert and she 
is the new member on the 
State Public Utilities Commis- 
sion, subject to State Senate 
confirmation. Appointed 
March 13 by Governor George 
Deukmejian, she fills the va- 
cancy on the five-member 
commission created when 
Commissioner Don Vial’s 
term ran out last December 31. 
All five members are now Re- 
publican appointees of Deuk- 
mejian. 

Eckert is a Beverly Hills at- 
torney who was a manager for 
the Dow Chemical Company 
of Pasadena and Van Nuys for 
ten years. She is a graduate of 
Parsons College in Iowa and 
received her law degree from 
Loyola University in 1978. 

Her term will expire Janu- 
ary 1, 1995. 


“Save 52” 
fund raiser 


A fund-raising party for the 
costly arbitration case presenta- 
tion of the “Save the 52” group of 
members of Teamsters Local 921 
will be held from 1 to 4 p.m. Sun- 
day afternoon, April 23, at St. 
Anne’s Church, Fourteenth Ave- 
nue and Judah Street, in San 
Francisco. 

The arbitration decision in the 
case involving the firing by the 
San Francisco Newspaper Agen- 
cy of the newspaper delivery van 
drivers of the San Francisco 
Chronicle and San Francisco Ex- 
aminer is expected to be an- 
nounced next September. 


Age discrimination 

The fifty-two drivers, with an 
average age of 49 and average 
seniority of twenty-five years, 
were fired in March of 1987 and 
replaced by younger workers who 
received 30 percent less in wages. 
The firings were based on alleged 
taking of false credit for returned 
papers that were actually missing. 
The suit charges that the returned 
papers policy was a traditional 
one sanctioned by the company, 
and that the real reason for the 
firings was the age of the drivers. 

Teamsters are urged to support 
the drivers by attending the April 
23 party which will have food, 
beverages, live music, dancing, 
and entertainment. There will 
also be a lottery drawing at 3 p.m. 

Tickets are $20 and may be 
purchased by calling either (415) 
227-0887 or (415) 957-0900. 

Chairman Emeritus of the 
“Save the 52” Committee is the 
late Jack Goldberger, former 
Teamsters Joint Council 7 Presi- 
dent and Local 921 Secretary- 
Treasurer. 





Page 5 


Pioneer labor historians 
to be honored April 27 | 


Librarians and archivists who 
have been involved in the past in 
researching or maintaining a his- 
tory of Organized Labor in the 
greater San Francisco Bay Area 
will be honored at a reception on 
Thursday evening, April 27, at 
the Labor Archives and Research 
Center of San Francisco State 
University. 

Among them is Fred 
Camacho, retired Secretary- 
Treasurer of San Francisco Team- 
sters Local 85. 

The reception, from 7:30 to 9 
p.m., is open to the public and 
interested Teamsters and their 
families are encouraged to 
attend. 

The group of honorees from 
unions, libraries, historical so- 


cieties, colleges, and universities, 
all either retired or deceased, has 
been concerned with collecting, 
preserving, or providing access to 
labor materials. 

The evening reception will pre- 
cede the opening session of the 
Southwest Labor Studies Con- 
ference at the Southwest Center 
of the San Francisco Community 
College District at 1800 Oakdale 
Avenue. Dr. Philip P. Mason, Di- 
rector of the Archives of Labor 
and Urban Affairs at Reuther Li- 
brary, Wayne State University, 
will be among the Conference at- 
tendees at the reception. 

The Labor Archives Center is 
at 480 Winston Drive, between 
the back of the Stonestown shop- 
ping mall and Lake Merced. 





Labors big show set 
for San Jose in June 


The 44th edition of American 
labor’s showcase of quality prod- 
ucts and services is coming to the 
Bay Area. The 1989 AFL-CIO 
Union-Industries Show will: be 
held June 9 through 12 in San 
Jose’s new downtown convention 
center. 

Admission is free. Show hours 


are 1 p.m. to 10 p.m. on Friday, © 


Saturday, and Sunday, and 1 p.m. 
to 10 p.m. on Monday, the final 
day. Complimentary tickets will 
be distributed in bulk to local 
unions, senior citizen clubs, 
church groups, and community 
service organizations. 

More than 300 colorful exhibits 
will highlight the quality and vari- 
ety of American products and the 
unmatched skills of America’s un- 
ion workers. 

The eighth annual all-Ameri- 
can Hair Fashions Spectacular, 


sponsored by the United Food 
and Commercial Workers In- 
ternational Union, will be held 
Sunday and Monday in the con- 
vention center’s grand ballroom, 
adjacent to the UFCW’’s large dis- 
play on the exhibit floor. The two- 
day competition, featuring teams 
of hair care professionals from 
throughout the United States and 
Europe, will name the world’s top 
team. | 

Most AFL-CIO affiliated 
unions will be represented in the 
show and several of the federa- 
tion’s building trades unions will 
highlight the skills of their mem- 
bers with live demonstrations. 

More than $100,000 worth of 
valuable prizes and product sam- 
ples will be given away to show 
visitors including a $10,000 
Harley-Davidson motorcyle. 


SAN NSE CONVENTION CENTER 


A Salute to America’s Union Workers 


*& THOUSANDS OF $$$ IN GIVEAWAYS 
* GLASSBLOWING 


* CAKE DECORATING 
* HAIR STYLING 


© <a> 21 


%*& MANY MORE LIVE DEMONSTRATIONS 
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U.S. Library of Congress 


Joint Council 7 


EXECUTIVE BOARD 
RTI I Ri ce ek Se a PS a ye a President 
MIDs MME Dg, 24 Gan SIRs dae Tk cath ee es Vice-President 
RALPH Cea. oe eae coed deh eap eae Secretary- Treasurer 
PARR Fes Cr tine Wey ats rie coated Recording Secretary 
PRETEEN BE Oo pine gi bce vik ceria Slew Bess gered Trustee 


The May meeting of Joint Council 7 delegates will be held on May 2, 
1989, at 7:30 p.m. at 399 Fremont Street, San Francisco. 
Chuck Mack, President 





Notice to all Council Delegates 
This is official notification to you in accordance with the provisions of the 
Joint Council 7 bylaws that a proposal has been made by the Teamster Joint 
Council 7 Executive Board to increase per capita tax by five cents (.05) for the 
purpose of providing funds to affiliate with the California State Federation of 
bor. 


This proposal to amend Article XIli, Revenue, Section 1, will be read at the 
next delegates meeting to be held at 7:30 p.m., April 4, 1989, at 1452 North 
Fourth Street, San Jose. 

A vote on this proposed amendment will be taken at the May delegates 
meeting to be held at 7:30 p.m., May 2, 1989, at 399 Fremont Street, San 
Francisco. 

The Affiliation Agreement negotiateed between the California State Labor 
Federation and Teamsters Joint Councils 7, 38, and 42, permits affiliation 
with full voting and participation rights for 5 cents per capita monthly fee. 

This rate which is significantly lower than the normal rate for affiliates has 
already been approved by the Local Unions in Joint Council 38 and 42. 

The affiliation of Teamsters’ Joint Councils with the State Federation of 
Labor in no way commits Local Unions to join and participate in local central 
labor bodies. That decision remains with each Local Union. 

Fraternally Yours, 
Chuck Mack, President 
Teamsters’ Joint Council 7 


MONTHLY GENERAL MEMBERSHIP MEETINGS: OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: | 


Local 15, San Francisco =—_—ts | 
Regular meetings are held on the fourth Wednesday at 6 p.m. 
Duane Jones, President 


Local 70, Oakland . 
Fourth Thursday, at 8 p. m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 
The regular membership meeting is on the fourth Monday of the month at 
8 p.m. 
Steve Mack, Secretary- Treasurer 


Local 85, San Francisco 
Membership meetings will be on the first Thursday, 5/4/89, at 1555 Burke 
Avenue, #P, in San Francisco at 8 p.m. 
. Stewards meeting will be on the first Monday, 5/1/89, 459 Fulton Street, 
San Francisco, at 8 p.m. 
Ron Wells, Secretary-Treasurer 


Local 216, South San Francisco 
As of the 4/12/89 meeting, meetings shall be every second Wednesday, 8 
p.m., at 1103 Airport Bivd., South San Francisco. 
Dallas Allen, Secretary-Treasurer 


Local 226, San Francisco 
Quarterly meeting, third Wednesday in June at 6 p.m., at 459 Fulton 
Street, Suite 201, San Francisco. 
Ellias Phillips, Secretary- Treasurer 


Local 278, San Francisco 
The general membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 
Jack Bookter, Secretary- Treasurer 
Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
David Haas, Secretary-Treasurer 
Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Bivd., San Jose. 
Ralph J. Torrisi, Secretary-Treasurer 
Local 302, Hayward 
General Membership meetings are held on the third Tuesday at 7 p.m., at 
492 “C” Street, Hayward. | 
Joseph Di Prisco, Secretary- Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Safeway meetings every Thursday at 7 p.m. in the Martinez Hall. 
George Sveum, Secretary-Treasurer 


Local 350, San Francisco 
San Jose-Santa Clara District: 
Teamsters Hall 


San Francisco District 
San Francisco Electrician’s Hall 
1452 North 4th Street 55 Fillmore Street 
San Jose, California San Francisco, California 
General Membership meetings: 
June 14, in San Francisco. 
June 28, in San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The next quarterly general membership meeting will be held on Tuesday, 
June 13, 1989, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary-Treasurer 


Local 484, San Francisco 


The next General Membership meeting will be held on Tuesday, June 13, 
1989, at 7 p.m., at the Apostleship of the Sea, 399 Fremont Street, San 
Francisco. 

For members north of Petaluma, the meeting will be held on Tuesday, 
June 20, at 7 p.m., at the El Rancho Tropicana, 2200 Santa Rosa Avenue, in 
Santa Rosa. , 

Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Second Wednesday, at 8 p.m., at 1510 Park Avenue, San Jose, CA. 
Louis D. Riga, Secretary- Treasurer 


Local 588, Hayward 
Third Thursday of each month at 8 p.m. at the Union Hall. 
LeRoy A. Salido, Secretary- Treasurer 


Local 624, Santa Rosa 

Fourth Thursday, at 8 p.m., at the Santa Rosa Veterans Building, 1351 
Maple Avenue, Santa Rosa. 

Note: A guest speaker from the Western Conference Pension Plan will be 
in attendance at the April membership meeting to explain the benefits of the 
plan. Questions and answers will fo!low the presentation. 

Effective 4/1/89 new office hours will be as follows: 
Monday through Thursday: 7:30 a.m.-4:30 p.m. 
Closed for lunch: 12:30 p.m.-1:30 p.m. 
Fridays: 7:30 a.m.-12:30 p.m. (Except if Friday falls on the last business day 
of the month, then the office will be open until 4:30 p.m.). 
Al Andrade, Secretary- Treasurer 


Local 665, Daly City 


Fourth Money, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary- Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 
April 25 at Local 853’s meeting hall in Oakland. 
May 30 at the Grosvenor Hotel in South San Francisco. 
June, July, and August meetings cancelled during summer months. 
September 26 at Local 853’s meeting hall in Oakland. 
October 31 at the Grosvenor Hotel in South San Francisco. 
November 16 Thanksgiving meeting to be announced. 
December meeting cancelled. 
The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 
The address of Grosvenor Hotel is 380 South Airport Blvd., in South San 
Francisco (the meetings will be in the Essex Room). 
Ben Leal, Secretary- Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Bivd., Daly City, CA. 
Note: A vote will be taken at the April membership meeting to 
suspend the membership meetings for the months of July, August,and 
September. 
John Becker, Secretary-Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 N. Sanborn Road, Salinas. 


BYLAW AMENDMENT 

The result of the recent balloting for a Bylaw Amendment (Article XVII, 
Section 2(a): to increase dues of Local 890 members was as follows: Yes, 
867; No, 449. 

Therefore, subject to the provisions of the Constitution of the International 
Brotherhood of Teamsters, effective March 1, 1989, the dues of this union 
shall be set at two and one-half (242) times the hourly earnings of its 
members, not to exceed two (2) times the hourly rate plus five dollars. This 
increase shall not be applied to the United Foods contract until the conclusion 
of their strike. | 

Franklin L. Gallegos, President 


U.S. Library of Congress 


Local 896, Oakland 

Northern California Soft Drink and Beverage Distributors, Inc. 

All meetings will be held at 8400 Enterprise Way in Oakland at 10 a.m. The 
next meeting will be on Saturday, April 29. 

Northern California Anheuser-Busch, Inc., and Bell Distributing. 

Ail meetings will be held at the City of Suisun City, Community Recreation 
Center located at 586 Wigeon Way in Suisun. The next meeting will be on 
Tuesday, April 25. Tuesday meetings will begin at 5 p.m. and Sunday 
meetings will begin at 9:30 a.m. 

Anheuser-Busch, Fairfield 

In compliance with the International Constitution effective April 1, 1989, 
dues will be $111 per quarter. $108 for per quarter dues and $3 for per 
quarter strike fund. 


Any member failing to pay quarterly dues on or before the 15th day of the 
— month of each quarter shall pay a penalty of $1 in addition to regular 

ues 

Any member failing to pay quarterly dues on or before the 15th day of the 
third month each quarter shall pay a penalty of $3 in addition to regular dues. 

Any member failing to pay dues for a period of three (3) months shall be 
considered suspended and shall be subject to a reinstatement fee of $210 
plus back dues. 

If you have paid your dues of $108 for the second quarter of 1989 (April, 
May, and June) please remit another $3 immediately so that your dues will be 
up-to-date through the end of the quarter. 

Please be sure that the correct amount is sent. If you have any questions 
as to the amount owed, please call the union at 635-3102. 

Ken Mathison, Business Representative 
Local 912, Watsonville 

General membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville. 

Heavy Duty Sales: Third Wednesday at 8 p.m. 

Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 
General Membership meetings—1989 
April 19 September 27 
May 24 . October 25 
June 28 November 15 
duly 26 December 20 
August 23 


All meetings will be held on the fourth Wednesday of each month, except 
for November and December. 
Meetings are at 1 p.m. and 8:30 p. m. in the auditorium at 450 Harrison 
Street in San Francisco. 
| Ben R. Papapietro, Jr., Secretary- Treasurer 


East Bay Teamster Retirees 

Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 

East Bay Retirees are having their 16th Annual Luncheon on April 11. No 
host cocktails from 11:30.a.m. to 12:30 p.m. 1 p.m. for lunch. Friends and 
retirees are all welcome. Tickets are $11.50 each. Call Local 70's office for 
details. 

George King, President 


Local 315 Retirees Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 
All meetings start at 11 a.m. Meetings are at Local 85, Room 200, 459 
Fulton Street in San Frahcisco, or Local 588, 492 “‘C” Street in Hayward. 
April 4—Local 588 (Pot luck) 
May—Local 85 
June 6—Local 588 (Pot luck) 
July and August—Suspended for vacation 
September 5—To be announced. Anniversary Party 
October 3—Local 588 (Pot luck) 
November 7—Local 85 
December 5—To be announced. Christmas Party 
Madge Basuino, President 


Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third Thursday, 10:30 a.m., at Local 
287’s meeting hall, 1452 North 4th Street in San Jose. 
Gilbert A. Garcia, President 


Local 278 Retirees Club 
Second Wednesday every three months, at 12 noon, at the Granada Cafe, 
753 Mission. Street in San Francisco. The next meeting will be held in 
June. 
Richard Wagner, President 





Mack on labor law legislation panel at conference 


| a William B. Gould served as Chapter of the Industrial Rela- 
tions Research Association. 


Joint Coinen 7 President cisco. 
Chuck Mack was among the invit- 
ed participants on the program of 
‘he Second Annual Conference 
on Labor Law:held March 29 at 


the Meridien Hotel in San Fran- 


Mack was. one_of thiree pan- inoderator. 
elists scheduled for the morning 
session dealing with recent labor , sented -by National Labor Rela- 
law legislation and regulations. 
Stanford University, Law Pro- -and.the San Francisco Bay Area 


' The annual SE is. pre- 


tions Board Regions 20 and 32, 
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Congratulations proud parents 
Joan and Stephen Semeniuk. 
Senn Stephen Semeniuk was 
born March 18, one day late for 
St. Pat’s. He was 8.7% ounces. He 
must have arrived with his own 
shillelagh. Joan O’Shaughnessy 
Semeniuk is our Northern Cal- 
ifornia Teamster secretary. 

Walter Pentz, of the Western 
Conference of Teamsters told us 
that his executive secretary, Jean 
Abdilla married Business Agent 
Doug Batz of the Brewery, Soda 
and Mineral Water Bottlers Local 
896 on March 3. And we didn’t 
even know they were dating! 

We have some would-be re- 
porters out there who are not 
checking in. Like Liz Neilsen, 
Local 896’s secretary. 

We have a question for our 
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by Barbara Wolfe 
- Local 856 


imaginative Teamsters. Including 
the cab, what would you call a 
jack-knifed truck if it was a triple 
trailer? Here’s one suggestion: 
California’s large shippers are 
back on the road; 


They want larger profits from a 
much longer load. 


It seems deregulation was not 
quite enough, 

Because they want longer trucks 
to transport their stuff. 

While those long triple trailers 
emerge as their goal, 

The motoring public dodges each 
new pot hole. 

California’s highways will suffer 
their gain, 

And when we pass a truck, it will 
be a freight train. 

If long jack-knifed trucks have 
been some trouble to you, 

Just envision a spill like a large W. 


Would we have a triple ripple, a 
crippled triple, a triple topple, or 
would we be in a triple pickle? Or 
do you have a better idea? Send 
it in. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 
C-Line Express 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 
SAN FRANCISCO 
A. D’Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 
Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 


Corard Tire Service 

Dy Doe Wash Co. 

Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. 
Ron Greenspan VW/Subaru, Inc. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 

Browning and 

Ferris, Ind. 
O'Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond 

artinez, Hayward and 

Oakland 

Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith's Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck ao 
Mendocino Van & Storage Co. 


PENINSULA 
Walgreen's 
ae, City) 
Parts Exchange (Partex), 
(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 
(Burlingame) 
Dydee Wash & Co. 
(So. San Francisco) 
Bakers of Paris 
(So. San Francisco) 
Coast Side Scavenger Co. 
(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith’s Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 





Notice to Members 


' The California Teamsters are represented at the 
California Legislature and before State administrative 
agencies by the California Teamsters Public Affairs 
Council. The Council is under the direction of Gerald 
O’Hara who is the Chief Lobbyist. Barry Broad is the 
Council’s Legal Counsel and Larry Kurbatoff is the 


third lobbyist. 


All Teamsters in the state support the California 
Teamsters Public Affairs Council through a per capita 
tax of 20 cents per member per month, from union dues. 
Twenty-five percent of this is set aside in the Political 
Action Committee from which the Executive Commit- 
tee makes campaign contributions. Norbert Miller, 
President of Joint Council 38 is the Chairman of the 
Executive Committee. Chuck Mack, President of Joint 
Council of Teamsters 7; Michael J. Riley, President of 
Joint Council of Teamsters 42, and Arnie Weinmeister, 
International Director of the Western Conference of 
Teamsters, are members of the Executive Committee 
which supervises the staff of the Council. 

A Policy Committee of eight members from each 
Joint Council is responsible for the development of the 
Council’s long term political, legislative and education 
policy, screening candidates, and making recommenda- 
tions to the House of Union Delegates for endorsement 
for. statewide offices. The Policy Committee members 


are: 


Joint Council of Teamsters 7: Chuck Mack, Presi- 
dent, Stephen J. Mack, Robert Morales, David E. 
Powell, LeRoy A. Salido, Casey Sawyer, George 


Sveum, Ralph J. Torrisi. 


Joint Council of Teamsters 38: Norbert Miller, 
President, Robert E. Adams, Ron Ashlock, Sam 
Breshears, Jimmy Hammack, Harvey Killman, Jerry 


Laird, Stephen Ruckle. 


Joint Council of Teamsters 42: Michael J. Riley, 
President, Manual Barbosa, Jack D. Cox, Phil 
Maloney, Richard Martino, Jim Santangelo, C.E. 
“Arkie” Spoon, Karl H. Ullman. 

The House of Union Delegates meets on the call of 
the Executive Board. Each local union is entitled to two 


delegates to the meetings. 


Any questions about the California Teamsters 
Public Affairs Council may be addressed to the Chair- 
man of the Executive Board, California Teamsters Pub- 
lic Affairs Council, 1400 K Street, Suite 302, Sacramen- 


to, California 95814. 





Rate most dangerous jobs 


Garbage collectors ranked 
sixth, truck drivers seventh, and 
taxicab drivers and chauffeurs 
thirteenth in a list of the most 
dangerous blue-collar jobs in- 
cluded in a recent study by San 
Jose State University. 

Garbage collectors were listed 
as having 40 deaths per 100,000 









ANDERSON, Verner C., Local /0 
BYRD, Omar, Local 70 

COSTA, Frank A., Local 70 

DAVIS, Ellis A., Local 70 

DE LAPAZ, Jesus, Local 70 
GALLARDO, Joseph J., Local 70 
NEMY, William, Local 70 

PEREZ, Victor S., Local 70 

RAY, Charles Edgar, Local 70 
RODRIGUES, John, Local 70 
SMITH, Samuel, Local 70 
ARBEIA, Peter, Local 85 
BELCHER, Alvin, Local 85 

BELL, John A., Local 85 

DE LUCCA, Frank, Local 85 
FACCIANO, Roy John, Local 85 
FAHEY, Pat B., Local 85 

MAYS, Jewell C., Local 85 

MC DANIEL, Ivan, Local 85 
MILLER, Ray, Local 85 

PACHECO, Frank, Local 85 
FEELY, George, Local 216 

SHAW, James T., Local 278 | 
BAILEY, William, Local 287, Retired 
MENACHO, Frank, Local 287, Retired 
BUCCELLATO, Nicholas, Local 296 
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Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


workers, truck drivers 39.6 
deaths, and taxicab drivers and 
chauffeurs 34 deaths. 

Timber-cutters and loggers had 
the highest risk listing with 129 
deaths per 100,000. Construction- 
related crafts accounted for near- 
ly half of the most dangerous 
jobs. 





MC ANINCH, Clifford, Local 315 
LA CENTRA, Allie, Local 432 
GARD, Charles, Local 484 
MITCHELL, Jack, Local 484 
SIEVERS, Whitey, Local 484 
DORENZO, Mateo, Local 588 
LAWHEAD, Irene, Local 624 
MOORE, Viola, Local 624 
PATE, James F., Local 624 

VAN PATTEN, Cyril, Local 624 - 
HALL, Rosco C., Local 665 
HARRIS, Jimmy, Local 665 
MCFADDEN, Leroy, Local 665 
RUSH, George A., Local 665 
SPATARO, Carmen, Local 665 
BRAATEN, Morris, Local 853 
BUICK, Johh, III, Local 853 
HILL, William, Local 853 
QUIRICONI, Francis, Local 856 
SWENSON, Darrell, Local 853 
TUSTS, Garth, Local 853 
ATHANACIO, Diane, Local 856 
ELLERBE, Richard, Local 856 
HILDEBRAND, Matilda, Local 856 
SHELTON, Gary A., Local 856 
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California Teamsters Legislative Report 


' 


By Gerald O’ Hara, Legislative Representative 


The deadline for introduction of bills came and 
went, and left over 4,000 to be reviewed for Teamster 
interest. This office is already following several hundred 
in addition to those bills which are being sponsored by 
the Teamsters. 

Early legislative action moved two Teamster bills 
out of Committee. Senate Bill 342 by Senator Bill Cra- 
ven, R-Carlsbad,and Assembly Bill 323 by Assembly 
Member Patrick Johnston, D-Stockton, were voted out 
of their first committees with unanimous bipartisan sup- 
port. | 
SB 342 will clarify that public sector job applicants 
are protected from discrimination on the basis of union 
activity. AB 323 requires the Department of Industrial 
Relations to determine the job classification of injured 
employees who apply for workers compensation bene- 
fits from the “Uninsured Employers Fund.” The Unin- 
sured Employers Fund pays these benefits to injured 
workers who are not insured by their employers. It is 
funded out of general tax revenues and is, therefore, 
paid by all the taxpayers. Claims against the Fund have 
grown dramatically from $4 million in 1982 to an esti- 
mated $23 million in 1989. This bill will provide informa- 
tion on the problem industries and help target law 
enforcement efforts against employers who break the 
law. 

Other Teamster bills await their first hearings: 

Assembly Bill 1476 by Assembly member Gwen 
Moore, D-Los Angeles, will assist the Public Utilities 
Commission and the insurance industry to determine 
whether trucking companies have complied with their 
legal requirement to provide workers’ compensation 
insurance coverage for all of their employees. 

Assembly Bill 1785 by Assembly Member Rich- 
ard Katz, D-Panorama City, will station court clerks at 
weigh facilities to assist in the processing of unpaid 
warrants against trucking companies. This will assist 
California employers to compete with out-of-state car- 
riers who ignore citations received while operating in 
California. 

Assembly Bill 1683 by Assembly Member Steve 
Clute, D-Riverside, will require shippers to permit driv- 
ers to weigh loads if they have scale facilities available. 

Assembly Bill 1194 by Assembly Member Burt 
Margolin, D-Los Angeles, will insure that workers’ 
compensation insurance medical records remain confi- 
dential. 

Assembly Bill 2248 by Assembly Member Terry 
Friedman, D-Los Angeles, will require the State Bar of 
California to study the workload problems of deputy 
district attorneys and public defenders. This will assist 
the district attorneys and public defenders of Solano 
County who now have Teamster representation. 

Senate Bill 803 by Senator Bill Greene, D-Los 
Angeles, will require the State Labor Commissioner to 
advertise the existence of California’s “Unpaid Wage 
Fund.” This fund distributes illegally withheld wages 
collected by the Labor Commissioner on behalf of 
workers. 

Assembly Bill 2228 by Assembly Member Rich- 
ard Polanco, D-Los Angeles, will prohibit insurance 
companies from increasing the rates of a commercial 
driver’s insurance policy based on his or her private 
driving record. 


Many other good bills which will have Teamster 
support include: 


AB 84 by Assembly Member Terry Friedman, D- 
Sherman Oaks, would guarantee employees freedom 
of association by prohibiting employers from adopting 
restrictions. 

AB 487 by Assembly Member Frank Hill, R- 
Whittier, provides independent contractor status to cer- 
tain taxicab drivers for purposes of workers’ compensa- 
tion insurance. 


AB 991 by Assembly Member Richard Polanco, 
D-Los Angeles, would allow storage of alcoholic bev- 
erages out-side state and circumvent the distribution 
system now permitted. 

AB 1152 by Assembly Member William Baker, R- 
Walnut Creek, would exempt a city or county from the 
law requiring competitive bidding when purchasing 
goods produced by the Prison Industry Authority. 

AB 1289 by Assembly Member Bill Bradley, R- 
Escondido, would provide that all cities, counties and 
political subdivisions may contract with the Prison In- 
dustry Authority for purchase of products and services 
without obtaining bids. 

SB 448 by Senator Wadie Deddeh, D-Chula Vista, 
would exempt certain agricultural drivers requirements 
and delete the present masking of first moving violation 
citiations. 
ec en ai ne GI det ade BE EE cae 

Triple-trailer study. Another effort to legalize tri- 
ple-trailers is in the making. The State Budget Item 
2660-001-042 requests $227,000 for the Department of 
Transportation to study triple-trailers. Write now to the 
following members of the Senate Budget and Fiscal 
Review Subcommittee on Legislative, Executive, Busi- 
ness, Transportation, Housing and General Govern- 
ment, urging its defeat: 

Honorable Alan Robbins, Chairman 

Honorable Alfred Alquist 

Honorable Ed Davis 

The mailing address for each is: 

(Name) 

California State Senate 

P.O. Box 942848 

Sacramento, California 94248-0001 

Write also to the following Assembly Ways and 
Means Subcommittee on Transportation members: 

Honorable Steve Clute, Chairman 

Honorable Dennis Brown 

Honorable Sunny Mojonnier 

Honorable Richard Polanco 

Honorable Jackie Speier 

The mailing address for each is: 

(Name) 

California State Assembly 

P.O. Box 942849 

Sacramento, California 94249-0001 


Workers’ Compensation. Talks between labor and 
management continue and are nearer agreement on 
many issues at this time. There’s still hope for a major 
workers’ compensation bill during this session of the 
Legislature. 

A new committee will hear health and social insur- 
ance legislation. Assembly Member Burt Margolin, D- 
Los Angeles, has been appointed Chairman of the As- 
sembly Finance and Insurance Subcommittee on 
Health and Workers’ Insurance. AB 323 by Assembly 
Member Patrick Johnston, a Teamster-sponsored bill, 
was the first bill approved by the committee. The mem- 
bers are: Charles Bader, Bruce Bronzan, Sam Farr, 
Dick Floyd, Patrick Johnston, Bill Lancaster, John 
Lewis, Gwen Moore, Jack O’Connell, and Stan 
Statham. 

We caught ’em. Last year the Legislature passed 
and we supported Assembly Bill 3490 by Assembly 
Member Gwen Moore, D-Los Angeles, and Senator 
Herschel Rosenthal, D-Los Angeles, which requires 
new and exisiting trucking companies to show to the 
PUC that they are safely operated and financially 
sound. This year, agricultural trucking companies are 
already complaining that they can’t live with the new 
requirements. Upon investigation, it was learned that 
several hundred seasonal agricultural owner-operators 
are having trouble obtaining their operating authority 
from the PUC because they have no regular mainte- 


nance programs on their vehicles, as required by AB 
3490. Agricultural Interests apparently want their driv- 
ers to operate with less stringent safety requirements 
than the rest of the trucking industry, this despite the 
fact that agricultural trucking has one of the worst acci- 
dent records in the industry. We strongly oppose any 
relaxation of safety standards for agricultural trucking. 

AB 96 by Assembly Member Richard Floyd, D- 
Gardena, would give an employee the right to receive a 
copy of his or her personnel file upon 10. days written 
notice. A Teamster-sponsored bill in 1975 gave employ- 
ees the right to inspect their personnel file. 

AB 111 by Assembly Member Phil Wyman, R- 
Bakersfield, would authorize a tax credit up to $250 for 
purchase of a supplemental health insurance policy for 
the taxpayer’s parent. 

AB 219 by Assembly Member Lloyd Connelly, D- 
Sacramento, requires the Childhood Lead Poisoning 
Prevention Program to implement the recommenda- 
tions contained within the report. 

AB 955 by Assembly Members Hayden and Bates 
would require all Video Display Terminals used in a 
place of employment to be in conformance with all 
applicable design and ergonomic standards adopted by 
the American National Standards Institute. 

SB 356 by Senator Nicholas Petris, D-Oakland, 
would require the Cal OSHA Standards Board to adopt 
by July 1, 1990 a standard setting forth the duties of an 
agricultural employer towards its employees with re- 
gard to hazardous substances information and training. 

SB 441 Senator Larry Stirling, R-La Mesa, would 
require the PUC, in establishing public utility rates, to 
not reduce or change any wage rate, benefit or working 
condition that was subject to collective bargaining. 

SB 477 by Senator Bill Greene, D-Los Angeles, 
provides an individual shall be eligible for U.I. benefits 
if the wages of the employee are reduced by more than 
20% and the employee leaves his or her work because of 
that reduction in wages, even through a trade dispute is 
in active progress where he or she was employed. 

SB 600 by Senator David Roberti, D-Los Angeles, 
would raise the minimum Unemployment Insurance 
benefit from $30 to $50 and the maximum from $166 to 
50% of the state average weekly wage—a maximum of 
approximately $245. 

SB. 493 by Senator Herschel Rosenthal, D-Los 
Angeles, would raise the fines for PUC violations from a 
maximum of $2,000 to a new maximum of $5,000. 

SB 115 by Senator Herschel Rosenthal, D-Los 
Angeles, would prohibit an employer from asking an 
employee or job applicant to sign an agreement permit- 
ting the employer to dismiss the employee for any rea- 
son or no reason at all. 


But, it’s not all good news and good bills. As usual, 
a great number of bad bills have been introduced and 
we will have to oppose these bad bills: 


SB 327 by Senator Robert Beverly, R-Redondo 
Beach, would circumvent the tied-house provisions of 
the Alcoholic Beverage Control Act and cost serious 
business loss to wholesale distributors of alcoholic bev- 
erages. 

SB 426 by Senator Alfred Alquist, D-San Jose, 
would allow any person who thinks he or she qualifies as 
an independent contractor to make application to the 
Labor Commissioner who must determine independent 
contractor status. 

SB 463 by Senator John Seymour, R-Anaheim, 
would raise truck speed fines from $100 to $200 for first 
conviction. 

SB 721 by Senator Larry Stirling, R-La Mesa, 
would authorize the Prison Industry Authority to 
broaden its market to include certain nonprofit public 
benefit corporations. 





